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In this month's newsletter, we're focusing on racial disparities that continue to
be overlooked and innovative resources that deserve to be shared.
The Live & Learn monthly newsletter is a space to share updates on our work
in self-help and lived experience research and amplify the work of our partners,
highlighting research, events and conferences, news, job postings, and more. If
you have something you'd like considered for our newsletter, send us an email!

Monthly Focus: Mental Health in Communities of
Color

Organizations and People Working to Support
BIPOC's Mental Health
People who are Black, Indigenous, and/or people of color (BIPOC) continue to
face racial health disparities including access to culturally competent supports
for mental health. This has been an injustice long before the COVID-19
Pandemic but with the pandemic and the continuing battle against racism, it's
well overdue to have a list like the one SELF Magazine published. The article
from late May discusses the racial disparities with COVID-19 outcomes and

data for BIPOC communities. It also highlights 14 organizations and people
who are working to support BIPOC's mental health.

Impacts and Implications of COVID-19 on Mental
Health Within Communities of Color
Robert Wood Johnson Foundation's Dwayne Proctor asked Yolo Akili
Robinson, executive director and founder of Black Emotional and Mental Health
Collective (BEAM), questions on the realities for communities of color during
the pandemic. The brief Q&A touched on topics such as unique needs for
communities of color, how BEAM has to adapt to new challenges created as a
result of the pandemic, advice to community health workers, and where there is
hope.

Therapy for Black Men Directory
Therapy for Black Men is a directory resource to help men
of color find a therapist, using search criteria such as
location and specialization. In addition to the therapist
directory, Therapy for Black Men also offers a list of
additional resources and articles on topics such as self
care, how to break the stigma of reaching out for help, and
more.

People with Disabilities and Past Incarceration May
Experience Racial Gaps in Employment
National Rehabilitation Information Center (NARIC) highlights a recent study
that examined racial differences in employment and earnings for individuals
with disabilities that had applied for VR services while living in a correctional
facility. Looking at the differences among individuals categorized as either nonLatino African American, non-Latino White, or Latino, the study found there
were higher rates of employment for the non-Latino African American
individuals but on average this group earned less per hour than Latino and nonLatino White individuals. Read more about other findings from this study.

Relationship Between Self-Employment and Health
Among Blacks
Health Equity published a paper exploring the health implications, both physical
and mental, of self-employment among Non-Hispanic Blacks. While the study
mainly focused on physical health measurements, such as exercise, diet,
alcohol consumption and hypertension, it also looked at the number of selfreported "poor mental health days." Despite the favorable associations between
self-employment and measures related to cardiovascular health, the study
found a positive association of poor mental health days and self-employment
specifically among women in the low-income group and men in the high-income
group. To read more about what the authors have to say about this finding and
their suggestions for future research, click here.

Call For Papers: Migrant and Refugee Health
Health Equity is working on a Special Collection on Migrant and Refugee
Health and invites you to submit a manuscript of work in this area. Health
Equity is a peer-reviewed open access journal focusing
on the need for authoritative information about health
disparities and equity among underrepresented and
vulnerable populations. The journal aims to provide
optimal outcomes and health equity for all. To read more
about key topics of interest for the collection and submit
your manuscript, click here or email Jennifer Kuhn with
any questions.

NARPA Seeking Applicants for Board of Directors
The National Association for Rights Protection and Advocacy (NARPA) is
looking new additions to its Board of Directors. NARPA works to support people
with psychiatric diagnoses to exercise their legal and human rights, with the
goals of abolishing forced treatment and ensuring autonomy, dignity and
choice. Individuals of the West Coast are strongly encouraged to apply as the
Board of Directors would like to diversify. To be considered for Board
membership, you must: have attended at least one NARPA conference, commit
to participate on monthly Board calls, and commit to advancing the NARPA
mission. Candidates can self-nominate but must submit nominations no later
than August 9th. More information can be found here.

Live & Learn Updates
Live & Learn team launches PeerSpecialist.net
Recruitment for the nationwide, longitudinal Certified Peer Specialist Career
Outcomes Study began back in April. While we are still collecting responses,
we wanted to create a space to share preliminary findings. Learn more about
the study and read about CPS experiences!

Lynnae Brown shares: Why you should participate!

Lynnae Brown of Howie the Harp in Harlem, NYC and an advisor on Live & Learn's
Certified Peer Specialist Career Outcomes Study speaks about her hopes for the
research.

Live & Learn Inc. is hiring!
Live & Learn, Inc. is looking to hire a Research Assistant to support the
company with policy-relevant public behavioral health research, evaluation, and
technical assistance projects. The position allows for a flexible schedule, can
be part- or full-time (20-40 hours per week), and remote work is acceptable as
long as the applicant resides in California. The job will require both
administration and operational duties along with tasks related to current
projects the team is working on. For full description of job benefits and
requirements and duties, click here.
Please send a one page cover letter and your resume/CV to
contact@LiveLearnInc.net by August 30, 2020.

To find out more about our partnerships and services, go to www.livelearninc.net/services
and www.livelearninc.net/partners
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