
 
 
 

 
 

Upcoming Virtual Conference Series Details: 
Please distribute widely across your agency and programs. All staff are encouraged to attend all of the Virtual Conference Series! 
The series will also be recorded and available to view after series completion. 

LGBTQIA+ Community and Intersectionality: Lens of Intersectionality in Racial Equity Work 
Wednesday January 6th, 2021 10:00am-11:30am 
Speaker/Moderator: Antoine Craigwell is founder, president, and CEO of DBGM, Inc.  
Panelists:  
Adjoa Osei, Psy.D. 
Yash Bhambhani, Ph.D.  
Description: Being Present - Who Do We Meet?  
A deeper look and dialogue about racial inequity and systemic racism through the lens of intersectionality. This webinar is designed 
to discover the intersectionality of Black, Indigenous, and People of Color (BIPOC) in the LGBTQIA+ community dealing with the 
multifaceted challenges of the “isms”.  Who do we see when a person presents themselves, whether virtually or in person? This 
presentation will raise and attempt to discuss aspects of who we are, particularly how our identities intersect and coalesce in one 
person, and depending on the circumstances/situation, one trait or a collection of identities will likely emerge and be dominant. Yet, 
unlike their heterosexual counterparts, LGBTQIA+ people of color in White environments and spheres, either consciously or 
unconsciously, morph and adapt, often to their detriment (severely impacting their mental health); members in these communities 
likely struggle with the after-effects of what they and others interpret as betrayal, of themselves and their respective communities. 
In the current climate, understanding how to correct these maladaptations demands re-education, refamiliarization with a "truer" 
historical representation, and cultural awareness. Drawing on their experiences, panelists will raise and discuss identity constructs 
and how these impact their interactions and lives. 

Racism: A Public Mental Health Crisis 

Creating a Culture of Bold Change 
 



Key Takeaways: At the end of this presentation participants will know the importance of using the “Lens of Intersectionality” to 

better understand challenges within the LGBTQIA+ community. Will understand the application of the theory to inform clinical 

practices within the “Behavioral Health Field” and the importance of considering intersectional identities in studying people’s 

experiences of stigma and discrimination. 

What’s Next? How Do We Intentionally Move Forward? Leading ‘Bold Change’ at your Workplace 
Wednesday February 3rd, 2021 10:00am-11:30am 
Speaker/Moderator:  
Matthew Canuteson, MA, Diversity & Inclusion Office, Director of the Bureau of Cultural Competence, NYS Office of Mental Health 
(OMH) 
Myla Harrison, MD, MPH, Assistant Commissioner, Bureau of Mental Health, NYC Department of Health and Mental Hygiene 
(DOHMH) 
Description: Using data from webinar attendee survey responses, this session will engage participants in a dynamic conversation 
discussing specific challenges participants face in implementing an anti-racist culture at their workplace. This session will provide an 
overview of key takeaways discussed in previous series sessions and focus on what’s needed to advance an anti-racist work culture. 
Key Takeaways: Attendees will have a deeper understanding of the work needed to foster an anti-racist culture; thus, feeling 

motivated and equipped to move forward with action steps to implement anti-racist work. 


